Triumph International Pension Scheme

Chair’'s Statement for the Defined Contribution Section and AVCs
Introduction

This is the Chair's Statement for the Triumph International Pension Scheme (‘the Scheme’) covering the period
1 April 2022 to 31 March 2023 (the 'Scheme Year).

As the Chair of the Trustee, | provide you with a yearly statement which explains what steps have been taken by
the Trustees, with help from professional advisers, to meet the new governance standards. The law sets out what
information much be included in my Statement, and this is designed to help members achieve a good outcome
from their pension savings. The Statement has been prepared by the Trustee in accordance with regulation 23
of the Occupational Pension Schemes (Scheme Administration) Regulations 1996 (as amended); and supporting
guidance issued by the Pensions Regulator.

The Scheme is made up of two sections — a Defined Benefit (“DB") Section and a Defined Contribution (“DC")
Section — both of which are closed to new entrants and future accrual and so all members have 'deferred’
benefits. This Statement is in respect of the DC Section but also includes AVCs in respect of the DB Section
members.

The Scheme has never been used for Automatic Enrolment purposes but does include a default strategy which
is covered in further detail in this Statement.

The Statement of Investment Principals for the Scheme is appended to this statement.

The default “lifestyle” strategy

If members do not make their own investment choices in the Scheme, their funds are invested in the “default
investment option”.

The Scheme’s default investment option is called the Active Lifestyle Option and is designed to aim for long-
term investment returns at an acceptable level of risk, by investing in a mix of assets.

The default strategy includes a process called ‘lifestyling’. This means that the investments will automatically
move from what is expected to be more volatile assets over the long term such as stocks and shares, with these
later moved into cash which is expected to be less volatile over the longer term. The default strategy does this
by investing in two different funds: the LGIM Multi Asset Fund and the LGIM Cash Fund.

The default lifestyling arrangement gradually switches the allocation of a member’s DC fund out of the LGIM
Multi Asset Fund and into the LGIM Cash Fund which invests in UK money market instruments, starting 3 years
from retirement such that at retirement members hold 100% in the LGIM Cash Fund.

A copy of the current Statement of Investment Principles (SIP) is appended to this Statement. The SIP covers
details on the Trustee’s aims and objectives in relation to the investments held in the default strategy, and the
Trustee's policies on issues including; the kinds of investments held, the balance between different kinds of
investments, and risks and ways in which these are measured and managed.



Reviews of the default investment strategy

The default investment strategy must be reviewed on a triennial basis, or more regularly should circumstances
require. However, due to the Trustee focussing on an ongoing Scheme project, there has been no review of the
investment strategy since the review undertaken on 2 August 2017.

The Trustee receives quarterly information on the performance of the DC Section funds from the Investment
Manager, LGIM. These are then formally reviewed at each Trustee meeting.

Processing of financial transactions

During the year the Trustee ensured the requirements of Regulation 24 of the Occupational Pension Schemes
(Scheme Administration) Regulations 1996 were met and that the Scheme's core financial transactions were
processed promptly and accurately by:

e Having an agreement in place with XPS (as Scheme administrator), committing them to defined service
level agreements ('SLAs’). Amongst other matters, this covers the accuracy and timeliness of all core
financial transactions,

e Having XPS Administration report on their performance against the SLAs above as a means of
monitoring that the SLA requirements are being met and to cover what they do to ensure no issues
arise; and

e Having the Scheme auditor independently test a sample of financial transactions for accuracy and
timeliness as part of the annual audit process

Administration performance throughout the period under review was as follows*:
e 01/04/2022 - 30/06/2022: 88.7% of tasks completed within SLA
e 01/07/2022 - 30/09/2022: 88.9% of tasks completed within SLA
e 01/10/2022 - 31/12/2022: 87.3% of tasks completed within SLA
e 01/01/2023 - 31/03/2023: 83% of tasks completed within SLA

*Administration reporting and the performance against SLAs is based on both Defined Benefit and Defined
Contribution matters

The core financial transactions include:

¢ The transfer of assets relating to member into and out of the Scheme - The Scheme’s administrator
maintains and reconciles comprehensive records of individual member's fund values. Any investments
withdrawn or transferred to another scheme are processed within 10 working days following receipt of
all relevant paperwork, subject to any investigations required where there is evidence of a pensions
scam. All trades are checked and a total unit reconciliation carried out after each transaction.

¢ The transfer of assets relating to members between different investments within the Scheme -
Transfers between Scheme investments take place within 10 days of receiving a member's request and
can be done through member services.

¢ Payments to members - All member payments out of the Scheme in respect of members’ benefits are
made in line with standard checks. This includes agreed processes and authorisation levels to ensure
any payment made is calculated correctly and in line with the Scheme rules and legislation and compiles
with HMRC rules and guidance. In addition, every effort is made to check for possible pension scams
including a dedicated scam interview for all transfer payments.



Under the current SLA, XPS aims to accurately complete all financial transactions between 2-10 working days.

The Trustee receives reports from the Scheme administrator that enables them to monitor the administration
service.

The Trustee concludes that the core transactions have been processed promptly and accurately. The Trustee will
continue to monitor the level of services against the SLA's.

Investment Performance (net returns)

Changes to legislation introduced in October 2021 require trustees of relevant occupational pension schemes
to report on the net investment returns for the default arrangement and for each fund which scheme members
are, or have been able to select and in which scheme members are invested during the scheme year.

Net investment returns refer to the returns on funds after the deduction of all transaction costs and charges and
including them in this statement is intended to help members understand how their investments are performing.
The Trustee has considered relevant guidance in producing this information.

This table shows how the Default Fund has performed over the last one, three and five years (annualised).

5 year 3 Years 1 Year
(31/03/2018 - (31/03/2020 - (31/03/2022 -
31/03/2023) 31/03/2023) 31/03/2023)
DC Funds
LGIM Multi Asset Fund 3.82 6.23% (4.65%)
LGIM Cash Fund 0.62 0.68% 2.11%

Source: LGIM.



Additional Voluntary Contributions

In addition to the funds set out above, some members who have Additional Voluntary Contributions (AVCs) that
are currently invested in the following Standard Life funds:

Standard Life Pension With Profits Fund
Standard Life Pension Millennium With Profits
Standard Life Inflation Plus Fund

Investment returns for the period of the report (1 April 2022 to 31 March 2023) were not available at the time of writing. These have been
requested from Standard Life, and the Trustee will continue to follow up with Standard Life to secure this data.

For information, the DC Section and AVC assets totalled approximately £1.8m as at 31 March 2023. Around
£15,000 of this is invested with Standard Life and the rest is invested with LGIM.

Charges and transaction costs

The annual management charges (“AMCs") and total expense ratios (“TERs") applicable to the funds underlying
the default arrangement are set out in the table below, as at 31 March 2023:

Transaction
Fund TER' (% p-a.) ac::: °
DC funds
LGIM Multi Asset Fund 0.323% 0.044%
LGIM Cash Fund 0.187% 0.042%
AVCs

Standard Life Pension With Profits Fund

Standard Life Pension Millennium With Profits

Standard Life Inflation Plus Fund

Source: LGIM

The TER (Total Expense Ratio) represents the total cost of running the Fund. It includes the AMC as well as the cost of the underlying investment
provider charges (including depository and custodial charges and audit, registration and compliance fees). The TER will change from time to
time.

For the Standard Life AVCs, costs and charges for the period of the report (1 April 2022 to 31 March 2023) were not available at the time of
writing. These have been requested from Standard Life, and the Trustee will continue to follow up with Standard Life to secure this data.

The Trustee is required, as far as is reasonable and practical, to calculate the transaction costs paid by members
during the assessment period and assess the extent to which these transaction costs represent good value for
money. If transaction costs are not available, the Trustee must instead state the lengths they are going to in
order to obtain transaction costs.




Transaction costs are indirect, variable costs associated with investment trading and are incurred when
investments are bought and sold - either as part of the default arrangement as members move between funds,
or within each fund as part of the ongoing smooth running of each fund (i.e. as the fund manager buys/sells
individual investments). The former is a key focus of the default strategy: managing risk by moving between
funds as retirement approaches. The latter is an essential part of fund management. Transaction costs are
reflected in the price of each fund — there is no explicit deduction from members’ pension accounts.

Implicit transaction costs are calculated as the difference between the actual price paid (execution price) and the
quoted price at the time the order was placed (arrival price). Where implicit transaction or anti-dilution offsets
costs would otherwise result in a negative total ‘Transaction Cost’, this should not be considered a potentially
regular ‘gain’, but simply an anomaly that may, or may not occur again in future.

An lllustration of the charges and transaction costs levied on members

Below you can find an illustration of the effect of the Total Expense Ratio and transaction costs met by members
on an example pension pot over time. This is for illustration only. The actual returns received are likely to differ
over time as will individual member’s pension pot sizes. This illustration is based on:

. The Default arrangement.

. An initial pension pot of £20,000.

. Member is currently 30 years from Normal Retirement Date.

. No contributions throughout the period.

. Investment Returns (before inflation and charges) are estimated as 5.9% p.a. for the Multi Asset Fund (in

which all monies are invested until 3 years from Normal Retirement Date — ‘'NRD’) and is moved by a
differing percentage each year into the L&G Cash Fund at 4.25% p.a.

. Inflation of 2.5% p.a.

. Projected pension pot values are shown in terms of current prices

Default Lifestyling Strategy
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Value for Members (VfM)

The Trustee has reviewed the 'Value for Members' considering the latest guidance from the Pensions Regulator
and Department for Work & Pensions for relevant schemes such as the Scheme.

The Value for Members assessment is under way and will be completed before 31 December 2023.

Knowledge and understanding (TKU) of the Trustee

The Trustee’s relevant knowledge and understanding is considered and reviewed by the Trustee. The Trustee
concludes that it has complied with the knowledge and understanding requirements in section 248 of the
Pensions Act 2004. The Trustee has agreed to seek training on matters where they identify a need and receive
regular training from their advisers as appropriate.

As a result of the training activities which have been completed by the Trustee Directors individually and
collectively as a board and considering the professional advice available the Trustee is confident that the
combined knowledge and understanding of the board enables it to exercise its functions.

Regular meetings are held throughout the year where advice is provided, discussions are held, and decisions are
taken in relation to any matters which are material to the Scheme’s running. An example of this training over
the reporting period includes Scheme buy-in requirements, which included discussion on the DC and AVC
benefits. The Trustee Board has knowledge of the law relating to pensions and trusts, principles of investment
and the requirements for funding a pension scheme.

The Trustee concludes that it has sufficient knowledge and understanding of the law relating to pensions and
the relevant principles relating to funding and investment of occupational schemes due to their experience as
trustees. The Trustees are also fully conversant with the Scheme's documentation (including the trust deed and
rules, SIP and documents setting out the Trustees’ current policies).

New Trustee Directors are required to complete the Pension Regulator’s Trustee Toolkit within a target of 6
months from appointment and undertake induction training on the matters the Pension Regulator sets out
under its ‘TKU' requirements. Further, Trustee Directors are provided access to the Scheme documentation, and
training on the contents and application of these, including areas of the Trustees discretion. In the Statement
period, an independent firm of Trustees were appointed (Ross Trustees).

Conclusion

The Chair and Trustee submit this Statement in compliance with the Chair's Statement requirements.



Appendix: Statement of Investment Principles

Triumph International Pension Scheme

Statement of Investment Principles

May 2022
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Introduction

This docwment constitutes the Statement of Investment Principles (the "SIP) required under Section 35 of the Pensions
Act 1995 for the Triumph International Pension Scheme (the “Scheme’). It describes the investmeant policy being pursved
by the Trustees of the Scheme (the Trustees) and is in compliance with the Govermment's voluntary code of conduct for
Institutional Investment in the UK [the "Myners Principles’) and TPR's Investment Guidance for defined benefit schemes.
This 5IP also reflects the requirements of Occupational Pension Schemes (Investment and Disclosure) {Amendment and
Modification) Regulations 2018 and the Code of Practice in refation to gowernance of DC pension schemes issued by the
Pensions Regulator in July 2016,

The Scheme Actuary is Mofozul Ali of XPS Pensions, the Investment Adviser is Schroders Solutions (a division of Schroders
IS Limited (SI5L)) and the Legal Adviser is Burges Salmon (collectively termed the 'Advisers’).

The Trustees confirm that, before preparing this SIP, they have consufted with Triumiph International Limited [the
“Sponsoring Employer'] and the Scheme Actuary and have obtained and considered written advice from the Investment
Adviser. The Trustees believe the Advisers to be qualified by ther zbility and practical experience of financial matters and
to have approprizte knowledge of the investment arrange ments that the Scheme reguires.

The Trustees are responsible for the investment of the Scheme's assets and where they are required to make an
mvestment decision, the Trustees always receive advice from the relevant Advisers first and they believe that this ensures
that they are appropriately familiar with the issves concermed.

In acoordance with the Financial Services & Markets Act 2000 ((FSMA"), the Trustees set general investment policy, but
have delegated the day-to-day imestment of the Scheme’s Defined Benefit ("DB') assets to the Fiduciary Management
sarvice of Schroders Solutions, hereafter referred to as the 'DB Investment Manager'.

The Trustees have delegated the day-to-day investment of the Scheme's Defined Contribution ("DC) assets to Legal &
General Investment Management ('LGIM"), hereafter referred to as the 'DC Investment Manager’ and the Scheme’s
Addrtional Voluntary Contributions ("AVCs") to LGIM and Standard Life Assurance Limited, hereafter referred to as the
'AVC Investment Managers’. The DC and AVC Sections closed to new contributions in 2005 The DB, DC and AVC
Investment Managers are hereafter referred to as the “Investment Managers'.

The Imvestment Managers are authorised under the FSMA and provide the expertise necessary to manage the investments
of the Scheme.

Declaration

The Trustees confirm that this Statement of Investment Principles reflects the investment strategy they have
mmplemented for the Scheme. The Trustees acknowledge that it is their responsibility, with guidance from the Advisers, to
ensure the assets of the Scheme are invested in accordance with these Principles.
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Scheme Governance

The Trustess are responsible for the governance and investment of the Scheme's assets. The Trustees consider that the
governance structure set out in this SIP is appropriate for the Scheme as it allows the Trustees to make the important
decisions an investment policy, while delegating the day-to-day aspects to the Investment Managers or the Advisars as
appropgriate. The responsibilities of each of the parties involved in the Scheme's governance are detailed in Appendix A
The Trustees believe that they should be collectively irvolved in the investment decision-making and have therefore
decided not to appoint an Investment Sub-Committee to deal with investment matters.

The Trustess will review this SIP at least every three years, or following any changes to the investment strategy, and
maadify it with consultation from the Advisers and the Sponsoring Employer if deemed appropriate. There will be no
ohbligation to change this 5IF, the Investment Managers or Adviser as part of such a review.

Defined Benefit (DB) Investment Objectives

The overall ohyective of the DB Section of the Scheme i to meet the benefit payments promised as they fall due. The
Trustees have set the follewing qualitative objectives:

1 The acquisition of suitable assats, having due regard to the risks set out in Section 12 of this statement, which will
generate income and capital growth to pay, together with contributions from members and the Sponsoring
Employer, the benefits which the Scheme provides as they fall due.

2z Toilimit the risk of the assets being assessed as failing to mest the liabilities over the long term having regard to any
statutory funding requirement.

In September 2021 the Trustees took the opportunity to fully insure membsers' DB Section benefits with LEG thereby

transferring all investment risk away from the Spensoring Employer. As such, there are limited remaining investment

assets and those that do remain are illiguid and are in the process of being sold down. As such there i currently no returm-

related objective set by the Trustees.

The ohjectives of the Scheme are not framed relative to the performanca of any other pension funds,

Defined Benefit Investment Strategy

General Policies

The Trustees have delegated the investment of the Scheme assets to the Investment Manager, which has discretion to
imvest the Scheme assets in underfying securities and funds, esther directly or through the use of other investment
managers (hereafter referred to as the ‘Underlying Managers’) to run the portfolio on a day-to-day basis.

The DB Investment Manager shall not be deemed to have breached the restrictions s=t out in the formal Investment
Management Agreement (IMA) if the price or value of any part of the portfolio changes solely as a result of market
maovements but in such circemistances the DB Investmant Manager shall take reasonable steps to bring the portfolio back
wathin the restrictions set out in the IMA, unless otherwise agreed with the Trustess.

In September 2021 the Trustees took the opportunity to fully insure members' DB Section benefits with LEG thereby
transferring all investment risk away from the Sponsoring Employer. As such, there are limited remaining investment
assats and those that do remain are illiguid and are in the process of being sold down.
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Diversification, Mandate Definition and Constraints

In September 2021 the Trustees took the opportunity to fully insure members' DB Section benefits with LEG. As such,
there are limited remaining investment assets and those that do remain are illiquid @nd are in the process of being sokd
down.

The Trustees are chear about the importance of diversification , however this will be impacted by the order in which the
remaining iliquid ass2ts can be sobd.

Suitability

The Trustees hawve taken advice from the Advisers to ensure that the assets held by the Scheme and the proposad strategy
s suitable given its liability profile, the Trustees' objectives, legislative requirements, regulatory guidance and
sperifications in the trust deed and rules governing the Scheme (the Trust Deed).

Defined Benefit Strategy Implementation

The Trustees employ the DB Imestment Manager to manage the DB assets of the Scheme, In September 2011 the
Trustees took the opportunity to fully insure members” DB Section benefits with LEG. As such, there are [imited remaining
imvestment assets and those that do remain are illiguid and are in the process of being sold down.

Mandates and Performance Targets

The Trustees have received advice on the appropriateness of the DB Investment Manager's targets, benchmarks and risk
toleranceas from the Advisers and believe them to be suitable to meet the Scheme’s investment ocbjectives. The DB
Investment Manager has been mandated by the Trustees to manage the investments in a particular way, and details of
these mandates are given in the IMA

Derivatives

Derivative mstruments are no longer permitted in the DB Section's asset portfolio following the decision to insure
members' DB Section benefits

Defined Contribution and AVC Investment Objectives
The Trustees' objectives are to:
=  Dffer suitable funds for the members so that they have 2 range of options available from which they may be able to

maximise, 5o far as is reasonable, the rate of retumn earmed on the assets over the long term within an acceptable
degree of variation in asset values relative to the cost of securing the benefits near retirement.

The member's retirement benefits depend on:

The level of contributions made by or in respect of the member
| Investment returmns achieved.
il The choice of pension taken at retirement.

=  Review, in conjunction with the Investment Advisers, by means of discussion with the DC and AVC Investment
Managers, any fund option offered to members that either underperforms its benchmark over a significant timeframe
or camies a level of risk to the security of the investment which may be thought to be unreasonable in the contaxt of
the Scheme's investment objectives. There will be no obligation to make any changes to the range of funds offered to
members as part of such a review.
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Defined Contribution and AVC Investment Strategy

Haning considered advice from the Advisers, and also having due regard for the objectives and the members of the
Scheme, the Trustees have made available 3 number of funds and a default arrangement managed by LGIM for members
of the DIC Section.

In addition 2 number of funds are available for AVC members managed by LGIM and Standard Life Assurance Limited.
Members can choose to invest their existing contributions in one or more of the investment options. However, the DC and
AVC Sections are closed to new contributions. The Trustees will ensure that each member's investments are invested
within the required timescales in accordance with the fund options selected by the member.

Investment Options

Arange of funds has been mads available to provide individual members with a choice of asset classas and regions. The
Scheme assets are all on regulated markets and restrict investment in the employer's business to g¥. Further details of the
imwestment options available are shown in Appendix B,

Expected Return

The Trustee considered the expected returns of the mvestment strategy (including the default) in constructing a number of
benchmarks to assess performance against. These benchmarks may change from time to time. More details are set out in
Appendix B.

Diversification

The choice of investment options for membsers is designed to ensure that they are able to choose investments that are
adequately diversified and suitable for their profile. The Trustees monitor the strategy regularly to ensure that they are
comfortable with the choice of funds offered to members.

Active and Passive Management

The Trustees have considered the use of both active and passive management in both the DC Section and AVC Section.
The funds offered are all actively managed.

Suitability

The Trustees have taken advice from the Advisers that the range of investment options offered to members is suitabla.

Members are responsible for choosing which of the funds is most appropriate, based on their own individual
circumstances.

Security of assets
The Trustees ensure that the Scheme’s assets are held securely on behalf of members.
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Defined Contribution - default arrangement

Aims and objectives of the default strategy

The Trustees’ aims and objectives in relation to the default strategy are to support members” investment needs where
members before the dosure of the DC Section, did not specify where they would like their contributions to be invested.
The Trustees recognise that these investment needs may change during the course of members” waorking lives and
therefore a key objective for the default strategy is to provide a pension plan which is designed to deliver valuable benefits
in retiremant.

The default amangement is "lifestyled”. A lifestyled armangement avtomatically switches the members' investment
between one or more of the funds as the member approaches retirement to reflect the changing nature of the risks faced
as retiremient nears. A description of the funds wsed in the default armangement can be found in Appendix B.

Trustee policies in relation to the default strategy
The kinds of investment to be held

fi. The balance between different kinds of investments
The kinds of investments within the default strategy and balance between them are designed to be adequataly
diversified and suitable. See sections 7.3, "Diversification” and 7.5, *Suitability”, which cover both the default and the
scheme as a whole, for more details.

{1l Risks {including the ways in which risks are to be measured and managed)
Risks applicable to the Scheme as a whaole are shown in section 12, "Risks®_ All of the risks shown, including how they
are measured and managed, are relevant to the default strategy.

v. Expected retum on investments
The Trustee's policy on expected retum is considered in section 7.2 *“Expected Return®, which covers boath the default

strategy and the investment strategy as a whole. Target ohjectives for each fund wsed within the default strategy can
be found in Appendix B.

v. Realisation of investments
Liguidity is considered in section 12, "Risks”, which covers both the default strategy and the investment strategy asa
whole.

vi. Environmental, Social and Governance "ESG" considerations)
The extent to which the Trustees consider ESG ssues within the default strategy is shown in Section 13 "Other Risks®,
which covers both the default strategy and the investment strategy as a whole.

il Exercise of rights (including voting rights) attaching to the investments

The extent to which the Trustees consider the exercise of rights within the defauft strategy is shown in Section 13
*Other Risks®, which covers both the default strategy and the invesbment strategy as a whole.

Best interests of members and beneficiaries

In designing the default strategy, the Trustee carmed out a comprehensive review of the previous default strategy and
alternatives (in confunction with the Investment Adviser), with a key focus on member needs and cutcomes. The Trustes
believes the default strategy ks in the best interest of members and beneficaries, and undertakes periodic reviews on the
suitability of the strategy.
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Defined Contribution and AVC Strategy Implementation

DC and AVC Investmeant Managers

Following adwice from the Advisers, the Trustees have appointed LGIM to provide the pooled funds that make up the
Scheme’s fund options for the DC Section. Pooled funds managed by LGIM and Standard Life Assurance Limited are used
fior the Scheme's AVC options.

Defined Contribution and AVC Fund Options

The range of funds offerad to members was chosen from those offered by the DC Investment Manager and AVC
Investment Managers to give members a diversified range of pooled investments from which they can select according to
their individual circumstances. The funds available to members are detailed in Appendix B.

Investment of Contributions for Defined Contribution and AVC Section Members
Mo contributions are permitted under the AVC and the DC Sections.

Performance Objectives
The funds’ benchmarks are detailed in Appendiz B.
Communication with members

The Trustees provide ongoing communications throughout the membership perod, when a member takes benefits from
the scheme or when changes are made to investment options.

Monitoring
Investment Managers

The Trustees, or Advisess on behalf of the Trustees, will monitor the performance of the Investment Managers against the
agreed performance ohjectives.

The Trustees, or the Advisers on behalf of the Trustees, will regularly review the activities of the Investment Managers to
satisfy themselves that the Investment Managers continue to carry out their work competently 2nd have the appropriate
knowledge and experience to manage the assets of the Scheme.

As part of this review, the Trustees will consider whether or not the Investment Manager:

*  |namanner to ensure the security, quality, liguidity and profitability of the fund

*=  |na manner appropriate to the nature and duration of the expected future retirement benefits of the scheme

*  Hawing regard to the need for diversification in the choice of investments for the schems

= Making sure that the scheme assets are invested mainly in regulated markets.

=  Hawe been exercising their powers of investment with a view to giving effect to the principles contained in this 5IP, so
far as is reasonably practical.

i the Trustess are not satisfied with an Investment Manager they will ask the lnvestment Manager to take steps to rectify

the situation. If the Investment Manager still does not meet the Trustess' requirements, the Trustees will remove that

Investrmant Manager and appoint anather.

Advisers
The Trustees will monitor the advice given by the Advisars on a regular basis.
Trustees

The Trustees maintain a record of all decisions taken, together with the rationale in each case.




11

11.a

11.2

11.3

| Triumph International Penson Scheme — Statement of Investment Principles

Fees

Investment Managers

The Trustees will ensure that the fees paid to the Investment Managers are consistent with levels typically available in the
mdustry and the nature of services provided.

Defined Benefit — Schroders Solutions
The current fee basis for the DB Investment Manager is specified in the IMA_

Defined Contribution Section - LGIM

The current fee basis for the DC Section is specified in an advice letter produced by the Schroders Solutions for the
Trustess in August 2017,

AVC Section - LGIM and Standard Life Assurance Limited

The current fee basis for the AVC Section is specified in an advice letter produced by the Schroders Solutions for the
Trustess in August 2017.

Advisers

Fees paid to the Advisars are based on actual time spent and hourly rates for relevant individuals, unless the Trustees and
the Advisers agree alternative arrangements in advance.

Trustees

The Sponsoring Employer meets the costs for the appointed professional trustee. No other Trustess are paid for their rofe.
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Risks

The Trustees recognise a number of risks involved in the investment of the DB assets of the Schame. Given the Trustees
have taken the opportunity to fully insure members” DB Section benefits with LEG, there are limited residual holdings
within the DB Section. The remaining assets are illiguid and are being redeemed as guickly as possible. The Trustee has
limited further ability to manage this risk as a result, but these assets are expected to be in excess of the reguired premium
paid to LEG to insure the benefits. These risks, and how they are measured and managed, include:

Wi

wii

Country risk — the risk of an adverse influence on investment values from paolitical intervention is reduced by
diversification of the assais across a2 number of countries. However, this will be impacted by the order in which the
remaining illiquid assets can be sold.

Concentration risk - the risk of an adverse influence on investrment values from the concentration of holdings. This is
an unavoidable risk given all the Scheme's assets are being redeemed for cash as soon as is possible given their
liquidity terms.

Mismanagement risk - the nsk of unsuitable investment activity by the Investment Managers. This is addressed in
the agreement with the DB Investment Manager, and in turn by the DB Investment Manager with the Underlying
Managers, which contain restrictions on the proportion and type of assat classes that the DB investment Manager or
Undarfying Managers may invest in.

. Default risk - the risk of income from assets not being paid when promsed. This is addressed through restrictions for

the Investment Managers and Underlying Managers, e.g. a minimum credit rating of the bonds they are allowed to
bury and also a high proportion of the bands held are government bonds which have littie default riske

‘Organisational risk - the nisk of inadequate intemnal processes leading to problems for the Scheme. This is addressed
through regular monitoring of the Investment Managers and Advisers by the Trustees, and of the Underlying
Managers by the Investment Managers.

Sponsor risk — the risk of the Sponsoring Employer ceasing to exist. However, this risk is reduced and mitigated
following the decision to insure member benefits with LEG while 3 monetary guarantee ramains in place with the
parent of the Sponsoring Employer. The Trusteas regularly review the covenant of the Sporsonng Employer.

E54 risk - the risk of adverse performance due to ESG related factors incheding climate change. This is addressed by
the DB investment Manager's ESG assessment at the point of investment with Underlying Managers.

The Trustees recognise a number of risks for the members of the DC and AVC Section of the Scheme. DC investors face
the following main risks:

Inflation risk — the risk that the purchasing power of their investment accounts is not maintained. To try and manage
this rizk, the Trustees have made available in both the DC Section and the AVC Section a fund which will aim to
achieve 3 return above the rate of inflation.

Conversion risk — the risk that the value of pension benefits that can be purchased by or drawn from a given defined
contribution amount is not maintained. This nsk cannot easily be mitigated as it depends on market conditions ahead
of retirement, and the member’'s retirement income decisions (L.e. annuity purchase, income drawdown and
encashment), Relative to the higher expected risk/return options, these options reduce the risk of large asset value
falls adversely impacting the size of pension afforded by those close to retirement.

Capital risk — the nsk that the value of the asssts taken as cash is not maintained. This could be due to the impact of
any of the risks above and is addressed within the default which transitions into cash 3 years from retirement such
that members are fully invested in cash at retirement.
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. Retirement asset mismatch risk - the risk that members dose to retirement are invested in assets not best suited to
the way they intend to use their pension pot at retirement. For example, longer dated gilts might be suitable fora
member intending to buy an annuity but, with the potential to be a fairly volatile asset class, might not be suitable for
a member intended to take their pot as a lump sum. Similarty, investing in cash would be the best way to sesk capital
protectien but would expose a membar intending to buy an annuity to annuity purchase risk. The at retirement asset
mix (i.e. funds chosen at retirement which mast suitably mest member cbjectives) within the defauft arrangement in
the DC Section has been chosen by the Trustees and is considered to be appropriate for member needs.

v. Commumnication risk — the risk that communication to members is misleading or unclear and leads to inappropriate
decisions baing made. This is addressed through the Trustees recaiving advice from the Advisers and regular
manitaring and updates, where appropriate, of member communications.

« Inappropriate member dedision — the risk that members make inappropriate decsions regarding their investments.
This is addressed where possible through commumication to members and the recommendation that members seek
independent financial advice.

vii. Value for member risk - the risk that the Scheme fails to offer value for members.

wiil. Liquidity risk — the risk that members are not able to realise the value of their funds when required. The Trustes has
addressed this risk by not offering funds which are considerad ifliguid.

. E5G risks — the risk of adverse performance due to ESG related factors including climate changs. This is addressed by
ESG assessment at the point of investment with the Managers where applicable, or by requesting information on the
ESG policies, adopted by the Managers.

There are also other risks in addition to the above which are considered by the Trustees, for example, mismatching risk,
mianager risk and concentration risk.

The impartance of each nsk vanes with time. Inflation is important throughout the whole period to retirement whareas
pension purchase risk and capital risk become significant as retirement approaches.

There is no single investment option that best manages all of these risks. For mample, fixed interest and index-finked
securities are useful for managing pension purchase risk, while cash is usaful for managing capital risk

The varying nature af the risks faced by a defined contribution investor through time means that no single investment
product will adequately meet the needs of the investor throughout the investing period. Therefore, suitable funds will
need to be sought for effective management of the risks faced by defined contribution investors.

The Trustees’ policy on risk is to provide membsers with a range of investment options into which they may direct their
contributions so as to allow each member to determine the appropriate mix of investments based an their own attitude to
risk, term to retirement and investment objective.

For this purpase, the Trustees, in conjunction with the Advisers, have chosen & range of investmant options designed to
prowide members with a sufficient level of Aexibility in their fund chaices.

The Trustees will keep these risks and how they are measured and managed under reguiar review.
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Other Issues

Defined Benefit Statwtory Funding Requirement

The Trustees will obtain and consider proper advice on the question of whether the investments and investrment strategy
are satisfactory having regard to both the investment objectives and the requirement to meet any statutory funding
requirements. The funding position is reviewed periodically by the Scheme Actuary, with a full actuarial valuation at least
every three years.

The Trustees will consider with the Investment Adviser and the Scheme Actuary whether the resufts of these actuarial
valuations suggest that any change to investment strategy is necessary to ensure continued compliance with the statutory
funding requirement.

Corporate Governance and Stewardship Policy
DB Scheme

The Trustees and the DB Investment Manager have agreed, and will maintain, formal Investment Manager Agreements
satting out the scope of the DB Investment Manager's activities, their charging bases and other relevant matters. The DB
Investment Manager has been provided with a copy of this SIF and is required to exercise its powers with a view to giving
gffect to the principles contained hersin and in accordance with Section 36 of the Pensions Act 1995 and underlying
regulations.

The Trustees have appointad the DB Investment Manager to implement the Schame’s investment strategy. Tha DB
Investment Manager manages assets directly on behalf of the Trustees as well as having delegated autharity to appoint,
manitor and change the Underfying Managers.

The DB investment Manager is appointed to carry out is role on an ongoing basis. The Trustees periodically review the

owerall value-for-money of using Schroders Solutions, and information in relation to costs associated with investing is

included in the guarterly monitoring report. The Trustees are satisfied that these arrangements incentivise the Investment

Manager:

= toalign its investment strategy and decisions with the Trustees’ investment policies, such as their return target and
the restrictions detailed in the Investment Management Agresment, and

= o assess and make decisions based on the medium- to long-term financial and non-financial performance of issuers
of debt or equity, #nd to engage with such issuers to improve this medium- to long-term performance. The success of
such engagement will contribute to the Scheme’s performance, which is measured relative to the Trustees' long-term
performance objectives.

The Scheme's imvestments are generally made via pooled investment funds, in which the Scheme's investmeants are

poaled with those of other investors. As such, direct control of the process of engaging with the companies that issue

these securities, whether for corporate governance purposes (such as capital structure) or other finandally material

considerations, is delegated to the Underlying Managers.

The Trusteas have delegated respansibility for monitoring and voting on decisions relating to their Underlying Manager
holdings to the DB Investmant Manager. The DB Investment Manager has in place a voting policy which sets out how it
will aim to wote at 2 general mesting of a pooled fund. For any special resolutions or extraordinary general meetings, the
proposed votes of the DB Investment Manager are subject to additional sign-off by the appropriate representative from
the DB Investment Manager.

The DB Investment Manager undertakes regular reviews of all Underlying Managers. These reviews incorporate
benchmarking of performanca and fees, with some managers on performance-related feas as well as performance reviews
(including understanding key drivers of performance), investment due diligence meetings and operational due difigence
reviews. The DB Investment Manager reviews the governance structures of Underlying Managers, as well as assessing
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whether their fees, expenses (and any other charges) are in ling with industry peers at inception and from time to time
whilst invested.

Where it can be determined, the DB Investment Manager assesses whether Underlying Manager remuneration
amangements are allgned with the Trustees' objectives. The method and time horizon for evaluating and remumerating
Undertying Managers is determined by criteria set by the OB Investment Manager, as detailed above.

The Trustess acknowledge the inherent potential for confiicts of interest which exist as part of ongoing Investment
management business activities. As an FCA regulated firm, the DB Investment Manager is required to prevent or manage
conflicts of interest. Where Underlying Managers are also regulated, they are likely to be subject to such requirements to
manage conflicts of interest as are applicable in their jurisdiction of incorporation or operations. The DB Investment
Manager directly monitors these as part of their regulatory filings (where available), the DB Investment Manager also
manitors this as part of ongaoing review. The DB Investment Manager's Conflict of Interest policy has been shared with the
Trustess.

The DB investment Manager oversess the turnover costs incurmed by Underlying Managers as part of its ongoing
manitarng process and evaluates such costs to determine if they are in line with peer groups and the DB Investmeant
Manager's expectations. Where there are matenal deviations the DB Investment Manager engages with Underlying
Managers to understand the rationale for such deviations amd take appropriate action.

DC Saction

The Trustees and the DC Investment Manager have agreed, and will maintain, formal Manager Agreements and fund
documentation setting out the scope of the Investment Manager's activities, its charging basis and other relevant matters.

As part of the appointment of the DC Investment Manager to the DC Section, the Trustees have accepted the terms of
pooled investment vehicles, setting out the scope of each pooled fund wehicle's activities, their charging basis and other
relevant matters. The appointment of the DC Investment Manager is ongoing. The Trustees periodically review the overall
value-for-money of using the DC Investment Manager.

The DC Section's investments are made via pooled investment funds, in which the DC Section’s investments are pooled
with those of other investors. As such, direct control of the process of engaging with the companies that issue the
underlying securities, whether for corporate governance purposes or other financially material considerations, is
delegated to the DC Investment Manager.

The DC Investmeant Manager where appropriate adopts an active approach to corporate govemance. The Trustess are
aware of the policy of the DC Investment Manager regarding corporate governance and have delegated the responsibifity
for activity in this area to the DC Investment Manager.

The Trustees undertake regular reviews of the DC Investment Manager. These reviews incorporate benchmarking of
performance and fees as well as performance reviews (including understanding key drivers of performance). The Trustees
review the governance structures of the DC Investment Manager, as well as assessing whether their fees, expanses and
any other charges are in line with industry peers at inception and from time to time whilst imested.

Where it ¢an be determined, the Trustees assess whether the DC Investment Manager's remuneration arrangements ane

aligned with the Trustee's objectives. The Trustees expect the DC Investmant Manager:

= toalign their investment strategy and decsions with the Trustees' investment polices, such asits return target and
any restrictions detailed in the Trustees’ policy documentation with the DC Investment Manager.

«  to assess and make dacisions based on the madium- to long-term financial and non-financial performance of an issuer
of debt or equity, and to engage with the issuers to improve this medium- to long-term performance. The success of
such engagement will contribute to the DC Section's performance, which is reflected and measured relative to the
Trustess' long-term performance objectives.
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The Trustees acknowledge the inherent potential for conflicts of interest which exist as part of ongoing investment
management business activities. Where investment managers are regulated, they are likely to be subject to such
requirements to manage conflicts of interest as are applicable in their jurisdiction of incorporation or operations. The
Trustees monitor this as part of ongaing review.

The Trustees owversee the transaction costs, including turnover costs (where available) incurred by the DC Investment
Manager as part of its angoing monitoring process and evaluates such costs to determine if they are in line with peer
groups. Where there are matenal dewviations the Trustees engage with the DC Investment Manager to understand the
rationale for such deviations and take appropriate action.

Financially matzrial investment considerations

These considerations which inciude the "Risks" outfined in Section 12 can affect the long-term financial performance of
investments and can (but do not have to] include environmental, social and governance factors (otherwise known as
“ESG7) where relevant. The Trustees delegate consideration of financially material factors to the Investment Managers
who consider these when constructing the porifolio, including locking at Underlying Managers. All references to ESG
relate to financial factors only. All references to ESG also include climate change.

ESG factors and stewardship are considered, in the context of long term performance, by the DB Investmeant Manager as
part of the manager selection criteria. This review occurs before they are approved for investment in the portfolic. Once
an Underlying Manager is appointed, the DB Investment Manager monitors the ESG implementation and ongoing
compliznce with other factors, such as stewardship, as a part of overall engagement.

Mon-financial matters

The Trustees do not at present take into account non-financial matters (such as members' ethical considerations, social
and environmental impact matters or future guality of life considerations for members and beneficiarias) when making
investment decisions. This is becawse of the challenges in creating a single definition on any specific ethical matter thatis
aligned to all members. However, the Trustess review the exposure of Scheme assets to several ethical risks on a quarterly
basis and will review their policy pericdically.

Realisation of Assets

In September 2021 the Trustees took the opportunity to fully insure membess' DB Section benefits with LEG. However,
pricr to this the DB Investment Manager was restricted to only hold up to 20% of on-risk assets in illiquid investments (as
defined in the Investment Management Agreement), which the Trustess acknowledge can take additional time to realise.
The Trustees considered this risk against the possibifity of needing to realise these assets and were comfortable itis a
reasonable approach to take. Following the transaction with LEG, there are limited remaining imvestment assets and
those that do remain are illiguid and are in the process of baing sold down.

Custody

Through the Schroders Solutions fiduciary management service, the Scheme’s assets are held on behalf of the Trustees by
a Custodian, currently CACEIS Bank. Although the Trustees have a direct contractual relationship with the Custodian, the

appaintment and monitoring of the Custodian is delegated to the DB Investment Manager through the bespolke fiduciary

Management sendica.



| Trimmuph International Penson Scheme - Statement of imvestment Principles

Appendix A - Responsibilities

Trustees

The Trustees of the Scheme are responsible for, amongst other things:

Wi

il

wiil

Determining the investment objectives of the Scheme and reviewing these from time to time.

Agreeing an investment strategy designed to mest the investment objectives of the Schame.

Reviewing reguiarly the comtant of this S5IP and modifying it if deemed appropriate, in consultation with the Advisers and the
Sponsoring Employer.

Reviewing the suitability of the imvestment policy following the results of each actwarial or imestment review, in consultation
with the Advisers.

Reviewing the investment policy for the Defined Contribution Section and the AVC Section including assessing the continued
appropriateness of the range of funds {and strecturing of funds) from which members may choose to imvest.

Asseszing the quality of the performance and process of the Investment Managers by means of regular reviews of the
investrment results and other information, by way of meetings and written reports, in consuftation with the Advisers.

Appainting and dismissing the Investment Managers and custodians in consultation with the Advisers,
Asseszing the ongoing effectivenass of the Advisers,

Consudting with the Sponsoring Employer when reviewing investment policy issues,

Maonitoring cempliance of the investment arrangements within this SIP on an ongoing basis

Advising the Advisers of any changes to Scheme bensfits and significant changes in membership.

Investment Managers

The Investrment Managers will be responsibile for, amongst other things:

At their discretion, but within any guidelines given by the Trustees, implementing changes in the asset mix and selecting and
undertaking transactions in specific investments within each asset class to achieve the stated chjective.

Far the Defined Contribution Section and AVC Section, providing administration on behalf of the Trustees, including
investment in members’ chosen funds, implementation of any lifestyle option and providing information to members and the
Trustees in the agreed format.

Providing the Trustees with sufficient information each quarter to facilitate the review of its activities, including:

= A report of the strategy followed during the quarter.

#  The rationale behind past and future strategy.

= A full valuation of the assets and a performance summary.

#  Atransaction repart and a cash reconciliation report (if requested).

Informing the Trustees immediately of:

&  Any breach of this SIP that has come to their attention.

# Any serious breach of intermnal operating procedures.

*  Any material change in the knowledge and experience of those involved in managing the Scheme's investments,

& Any breach of investment restrictions agreed between the Trustees and the Investment Managers from time to time.
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Investment Adviser

Thee Investrment Adwiser will be responsible for, amongst other things-

Participating with the Trustees in reviews of this SIP.

Advising the Trustees how any changes within the Scheme’s benefits, membership and funding position may affect the
manner in which the assets should be invested.

Advising the Trustees of any changes in the Scheme's Investment Managers that could affect the interests of the Scheme.

Advising the Trustees of any changes in the investment environment that could either present opportunities or problems for
the Scheme.

Undertaking reviews of the Scheme’s investment arrangements incleding reviews of the asset allocation policy and the current
Investment Managers, and selection of new managers, as appropriate.

Scheme Actuary

The Scheme Actuary will be responsible for, amongst other thimgs:

Liaising with the Investment Adviser on the suitability of the Scheme’s investment strategy.
Performing the triennial {or more frequently as required) valsations and advising on the appropriate contribution levels.

Commenting on the appropriatenass of the investment strategy relative to the liabilities of tha Scheme at the triennial
valuations.

Advising the Trustees and Investment Adviser of any changes to contribution levels and funding level.

Custodian

The Custodian will be responsible for, amongst other things:

L]

Safe-keeping and administration of all the directly held assats.

Collecting mcome from assets and transferring it to the Trustees.
Processing all tax reclaims in a timely manner.

Reconciling records of assets held with those of the Investment Managers.

Legal Adviser

The Legal Adviser will be responsible for, amongst other things-

Ligising with the Trustees to ensure legal compliance including those in respect of investment matters.

EL
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Appendix B - Defined Contribution and AVC Fund Options

Defined Contribution Fund Options

The specific investment funds available to members who wish to construct their own portfolio of funds are st out in the table
balow.

Laim

Mufti Asset Fund

Cash Fund

As required by
lifestyling or
imedividhual
instruction (as
appropriate)

As required by
Iifestyfing or
individual
instruction (as
appropriate)

Mo explicit benchmark.
Targets "equity like™
returns which LGIM
considers a3 BoE Base Rate

+3.65

LIBID 7 Day Naotice Rate

I R N S

Mon prescribed
but see below®

Non prescribed

*This fund does not have an explicit tracking ermor but relies on the tracking ermors applicable to its underlying funds in the
proportions in which they make up the Fund.

AVC Fund Options

The specific investment funds available to members who wish to construct their own portfolio of funds are s2t out in the table

below.

e o R

LGl

Mufti Azset Fund

Cash Fund

Pension
Millennium With
Profits Fund

Pension With
Profits Fund
Pension Inflation
Pilus Furd

As instructad by
individual

As instructed by

individual

As instructed by
individual

As instructed by
individual

As instructed by
individual

enchmark

Mo explicit benchmark.
Targets "equity like”
returns which LGIM
considers as Bok Base Rate

+3.5%

LIBID 7 Day Motice Rats

Mot stated

Mot stated

Retail Price Index (RP1)

Tracking Error

Mon prescribed
but see below®

Mon prescribed

Mon prescribed

Non prescribed

Prices typically
lagged by 3

maonths

*This fund does not have an explicit tracking ermor but refies on the tracking ermors applicable to its underlying funds in the
propartions in which they make up the Fund.
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Assumes: i) that the member is currently 30 years from Normal Retirement Date, ii) Inflation is assumed at 2.5% p.a. iii)
Projected pension pot values are shown in today's terms; iv) no contributions throughout the period and v) a starting
pot of £20,000

Example higher
Default Strategy . .
charging fund option
LGIM Multi Asset
Inv return
(0a) (5.90%), LGIM Cash 5.90%
a
P (4.25%)
LGIM Multi
Asset
Charges 0.00% (0.367%), 0.00% 1.50%
LGIM Cash
0.229%)
DC DC
Years to ) A ) A
Pension DC Pension Pension DC Pension
Normal
Retirement Pot Pot (after Pot Pot (after
i
Ao (before charges) (before charges)
& charges) charges)
30 20,000 20,000 20,000 20,000
25 23,545 23,139 23,545 21,924
20 27,717 26,772 27,717 24,032
15 32,630 30,974 32,630 26,344
10 38,412 35,836 38,412 28,878
5 45,220 41,461 45,220 31,655
0 51,999 46,945 53,234 34,700




